


AJeSS88U SWaP 810D UYdJeas SHSe) JaylQ e
S311IAII0E UYIUOIA uoneldalddy Joised ueld e
vSd| 0] pJed J0ISed © Pa[eD 8A. 8/, UINleYy e
ANSIUIW |NJSS829NS B 3ARY Jaquuiswl JJe1s mau djay 01 SHIOM Sa)ILUWIOD) e Jo15ed
Jagquuawl JJels mau Jo uonejjeisul ayl ui diysispes| sealb ssiwiwo) e Buiyea
Jagquiawl JJels Mau 0} UOIIRIUSIIO 8AID 01 SHIOM 98ILIWO0D e lsyvy
3]epIpued 0] [[eI BNSS| e J015¢ed
Juswaalbe aouelanss alo|dwio) e BuijjeD
SJUBUBAOD 818|dwo) e -2
AJeSS908U SWBaP 93ILWOD YJJeas HSel JaYlQ e
P18 Y24Nyd NSIA 0} 81epIpued 1o} ajep 185 e
P31} yaanyd 01 USIA Jelolsed Burinp Ajiwey sy Jo spasu ay) Joj a1ed 01 (s)uosiad ubissy e
urebe ssao04d u1bag pue a1epIpuURI M3U 199[8S JO P31 YaINyd 0] 8lepIpued 8)iAU| e
S$329Y2 punoibxoeq a19|dwo) e
MBIAIB)UI 80BJ-0)-908) JONPUOD o
MBIAIBIUI B0BJ-0)-80B) BINPBYIS e
(papaau 41) Bulyoeaid pue malAleiul 10} B1IS [RIINSU 109|3S  ®
908}-0]-808) M3IAIBIUI 0} B1EPIPUERD JO UOIID9|3S 3|\ o
MBIAJB)UI BUOyda[a] 1oNpuo) e
MBIAJBUI suoydala) 8|Npayds e 97-9T
auoyds|al Ag MaIAIBIUI 0} SBIEPIPUED JO UOIIDD|S el e
$32UBJBJ34 UM SMBIAIB]UI 19NPU0I 0] SIaguuial sanilwod ubissy e
sajepipued 8]qIssod JO SaduUaJa}al MaIAISIUI pUe SalepIpued 3|qissod 109]8S e
sawinsal anledal o) ulbag e
s1axjoed uolrewlogul yainyd no Buipuss uibeg e ST-/
a|joid Jarsiuiw dojanag e
suonsanb MmalAIaiul 80}-01-838) pUR ‘MaIAISIUl suoydals) ‘sedusia)al dojanag e
uonebalbuod Aening e
Aanuns [euonebalbuod dojonag e
(ya4nyd ay1 Jo Apnis-}|3s e 19NpU0I) S)axoed uoleWIOUI YyoInyd asedald e
wuLl jen e
ssa20.d Jo snieis Buipebal younyo Yum Apenbal s1edlunwwio) e
UOIINIISUOI pue SMmeJ-Ag YyaInyd MaInsy e
991D YdJeas 10310 e
NOQ 1euo) e
4aanya ays Jo spasu diysiapes] noge Aeid e 9-T
paubissy uos.iad Msel NEEITY

‘pa1a|dwod aq 0] ale sjuswubisse
S, JaguaW Yyaanyd Ya1ym Ul sayep sapnjaul ]|
"YIOM $,3311ILILLIOD U2Ieas ay) 4O aUIjINO Ue SI suljawi v
aul|awl] yateas d0ised




A 5{:@ P"b y~5tep
Walk Through the

[astor/Staft
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Church Health Development
P.O. Box 19247
Springfield, 1L 62794-9247
(217) 391-3133
E-mail: sylvanknobloch@IBSA.org

You may also find this document on line at
www.IBSA.org
Click on Submit a Church opening and Resumes
Scroll down to Search helps and click on
A Step-by-Step Walk Through the
Pastor/Staff Search Process.

Revised August 2008



Dear Pastor/Staff Search Committee,

Preparing for the search process is a spiritual quest to
find God’s will regarding the future for your church.

- Follow the leadership of the Holy Spirit.
- Apply Spiritual Wisdom and Knowledge.
- Listen to outside suggestions, not directions.

The Pastor/Staff Search Committee is encouraged to
make a covenant with one another. That includes:

- Honoring one another by praying for one another

- Honoring one another through unity

- Honoring one another through honesty/openness

- Honoring one another through confidentiality

- Honoring one another through faithfulness

It is our prayer that you will know God’s abundant goodness,
as you seek to follow His will for your church. May He richly
bless you as you serve Him.

Sylvan Knobloch, Director
Church Health Development Ministries
Illinois Baptist State Association

Please note: Since the majority of search committees are
working to call a pastor, the candidate will be referred to
as “pastor.” If you are seeking to fill another staff
position, substitute “youth pastor,” “minister of music,”
etc., for pastor.
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