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Church Health Development
P.O. Box 19247
Springfield, 1L 62794-9247
(217) 391-3133
E-mail: sylvanknobloch@IBSA.org

You may also find this document on line at
www.IBSA.org
Click on Submit a Church opening and Resumes
Scroll down to Search helps and click on
A Step-by-Step Walk Through the
Pastor/Staff Search Process.

Revised January 2008



Dear Pastor/Staff Search Committee,

Preparing for the search process is a spiritual quest to
find God’s will regarding the future for your church.

- Follow the leadership of the Holy Spirit.
- Apply Spiritual Wisdom and Knowledge.
- Listen to outside suggestions, not directions.

The Pastor/Staff Search Committee is encouraged to
make a covenant with one another. That includes:

- Honoring one another by praying for one another

- Honoring one another through unity

- Honoring one another through honesty/openness

- Honoring one another through confidentiality

- Honoring one another through faithfulness

It is our prayer that you will know God’s abundant goodness,
as you seek to follow His will for your church. May He richly
bless you as you serve Him.

Sylvan Knobloch, Director
Church Health Development Ministries
Illinois Baptist State Association

Please note: Since the majority of search committees are
working to call a pastor, the candidate will be referred to
as “pastor.” If you are seeking to fill another staff
position, substitute “youth pastor,” “minister of music,”
etc., for pastor.
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